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Current Status of the College 

 

1. Name and Address of the College  : H.G.P. ShikshanPrasarak Mandal’s  

Pansare Mahavidyalaya, Arjapur,  

Tq. Biloli, Dist. Nanded-431711  

(Maharashtra) 

2. Year of the Establishment of the College: 1972 

 

3. College Website   : http://www.pmarjapur.org.in 

 

4. Institutional status   : Government Aided. 

 

5. Recognition    :  Accredited with C++Grade 

 

6. Programmes offered    : UG   -  B.A. 

- B.Com. 

PG  - M.A. 

7. Research Centre                    : History & Commerce 



About the College 

During the last 49 years, H.G.P. Shikshan Prasarak Mandal's Pansare 

Mahavidyalaya, Arjapur has gone through several ups and downs and witnessed 

many changes in higher education process. The college was started in a small 

building in huge campus of 24 acres in 1972. The college has glorifying 

tradition to have principals like Shri Govind Gopchade, Shri P.M. Kumbhekar, 

Shri M.N. Sanghwai and Dr. M.G. Mehetre to Dr. Shrirame A.H. The teaching 

and non-teaching staff have been put their efforts and commit to their profession 

and contribute their best in the development of the college and welfare of the 

students in the rural area. 

 At present the college is marching ahead under the leadership of 

Principal Dr. A.H. Shrirame.  During the last five years college has bagged so 

many awards in sports, NSS and in academics. The faculty members have the 

spirit of pursuing for the highest degree in research and the college has the 

research centre for higher education. 

 In spite of having no political patronage the college has been proving its 

significance in the region through its various activities, educational quality and 

accountability towards the society. 

 

 

 

 

 

 

 

 



 

 

Gender wise Students Strength 

 

 

 

Students Strength 

Academic 

Year 
Male Female Total 

2016-17 285 196 481 

2017-18 291 231 522 

2018-19 328 220 548 

2019-20 304 218 522 

2020-21 261 180 441 



 

 

 

 

Committee for Annual Gender Sensitization Action Plan 

2021-22 to 2024-25 

The Internal Complaint Committee (ICC) is formerly 

recognized as Gender Sensitization and Committee on Sexual 

Harassment in the university and colleges. It is a Redressal 

mechanism prescribed by the UGC (Prevention, prohibition and 

Redressal of sexual harassment of women employees and students in 

higher educational institutions) Regulations, 2015. It is useful to all 

employees and students of the institution. The committee members 

provide guidance any time to all employees and students. 

 

 



Goals and Objectives: 

 To promote awareness about sexual harassment through various 

initiatives.  

 To deal with complaints related to sexual harassment at     

workplace or at educational institution. 

 To provide accurate and current information of prevention of 

sexual harassment. 

 To ensure fair and timely resolutions sexual harassment 

complaints.   

 

 

 

 

 

Sr.No. Name Designation Mobile No. 

1. Dr. Shrirame A.H. Chairman 9423442485 

2. Dr. Ingole M.S. Coordinator 7775819141 

3. Dr. Syed A.R. Member 9492011005 

4. Dr. Belkhede M.B. Member 9764301626 

5. Dr.  Gaikwad R.J. Member 9168587555 

6. Dr.  Kamble S.L. Member 9420671750 

7. Dr. Madnure V.K. Member 9766531585 

8. Dr. Wakradkar M.R. Member 9960052344 

9. Dr. Goje R.C. Member 8793110121 

10. Dr. Choudhari G.P. 
IQAC 

Coordinator 
9096312211 



Annual Gender Sensitization Action Plan 2021-22 to 2024-25 

 

Internal Complaint Committee (ICC) is prepared Annual Gender 

Sensitization Action Plan 2021-22 to 2024-25.This committee will specially 

address the issues and complaints related to women’s sexual harassment. We 

work positively to bring change and also support equity among genders in our 

premises  

The Annual Gender Sensitization Action Plan is as follows: 

Objectives: - 

 To promote equity, harmony, women inclusiveness among staff and 

students. 

 To balance gender quota for recruitment of teaching and non- teaching 

staff. 

 To promote activities related to women health, self-defence and 

empowerment among female students. 

 To organized health and hygiene programmes, Blood donation camp, 

Aids awareness. 

 To give preventive measures from Covid-19 pandemic in order to step up 

in future period. 

 To monitor and evaluation of gender related issues faced by female 

students and staff. 

 To conduct various initiatives related with safety and security for female 

students. 

 

 

          Coordinator                                                       

ICC and Gender Sensitization Committee    

       Pansare Mahavidyalaya, Arjapur 


